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Distribution

https://uaf.edu/csrr/safety-prevention/biennial-review.php%20


Health Risks Associated with Substance Abuse
Alcohol

Alcohol consumption causes a number of marked changes in behavior. Even low doses sig
n.  a



Drugs of Abuse/ Uses and Effects
Narcotics CSA

Schedules



https://www.dea.gov/factsheets


Descr



promoting safe alternative activities on campus during evenings and weekends. The Nanook Diversity and Action c s. s�捆䐀



History of Alcohol and Other Drugs at UAF
In 1965, UAF president Ernest Pattyf
H

/chancellor/initiatives-and-policies/policy/05.12.001.php




Alcohol and Other Drug Information and Available Services

Nanook Engage:

Nanook Engage has everything students need to know about clubs, events, and activities happening at UAF.  The

platform is maintained by the Center for Student Engagement and serves as a single location to coordinate all

programming happening on campus.

Strength:  Easy to use and post events for those who have opted in to the platform.  Helps provide a live snapshot of

what events are happening on campus. Easy search options for students who are seeking involvement on campus.

Weakness: Hard to search for event specific items.  Consistency of clubs/ users going in and updated information/

posting events.

National Collegiate Alcohol Awareness Week (NCAAW):

NCAAW activities vary from campus to campus, but typically include informative presentations and social events that

promote responsibility and healthy, safe decisions about alcohol. For the Troth’ Yeddha campus this year, a variety of

events took place, to include, Pub Nachos (outside the Pub) with alcohol awareness facts, Trivia hosted both at

Residence Life and at the UAF Pub, tabling events with resources for addition and content around alcohol use and abuse.

Strength: National platform with resources pooled from many colleges to help enhance programmatic efforts.

Community buy-in brings enhanced community partnerships.

Weakness:  Limited to a single week of engagement. Requires coordination of offerings to maximize the total events for

this week while avoiding crossover with competing student activities.

21st Birthday Project

The Nanook Diversity and Action Center, The Pub, and Student Leadership and Involvement have partnered to send

postcards to students on or before their 21st birthday. The postcard contains safe drinking tips plus a coupon for free

nachos at The Pub.

Strength:  An individualized approach to helping students who chose to drink, do so responsibly.

Weakness: Staff capacity and student tracking limitations.

Peer Prevention Educators

Prevention peer educators, or PPEs, are trained to support their fellow students in the areas of mental health, suicide,

alcohol and drug misuse, and sexual assault and harassment.

Strength:  Peers helping to educate peers (and model positive behaviors) is incredibly impactful.  These students can get

a great pulse on the struggles they and their peers are experiencing which can be used to guide programming efforts.

Increases capacity of staff to offer supportive programming and gives students �n
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WWW



https://www.guidanceresources.com/groWeb/login/login.xhtml
https://area02alaska.org/meetings
tel:1-800-784-8669
http://aa-intergroup.org/
https://ma-online.org/
https://www.na.org/meetingsearch/
https://nami.org/help
tel:800-950-6264
https://www.reddit.com/r/REDDITORSINRECOVERY/
https://www.soberrecovery.com/forums/
https://www.weconnectrecovery.com/free-online-support-meetings
http://locator.coda.org
tel:888-353-7574
https://bethelfamilyclinic.org/
https://ou-webserver01.alaska.edu/bethel/for-����ӰƬ/wellness.php
https://health.alaska.gov/dbh/Pages/ResidentialSUD/facilities/Ayagnirvik.aspx
https://dhss.alaska.gov/health/dbh/Pages/Residentialcare/facilities/YKHC.aspx
https://health.alaska.gov/dbh/pages/prevention/programs/asap/default.aspx
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● Akeela House Recovery Center: 907-561-5266

Dillingham (Bristol Bay)

● Jake’s Place: 907-842-5266
● Bristol Bay Health Corporation: 907-842-5201

Fairbanks
● Alcoholics Anonymous: 800- 371-7844 
● Fairbanks Memorial Hospital: 907-452-8181
● Fresh Start: 907-388-3221
● Ideal Option: 877-522-1275
● Inroads to Healing: 907-452-6251
● Ralph Perdue Center: 907-452-6251
● Pacific Rim Counseling:  907-452-5252
● Interior Aids Association:  907-452-4222
● Turning Point Counseling Services: 907-374-7776
● Hò l n7nin

Hò lg:  907-�u5252

●
88-� ò l ids As ` lrÏ � 2-5266
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http://www.akeela.org
https://www.google.com/search?gs_ssp=eJzj4tVP1zc0zDAttDAqNis2YLRSMagwNTQ2Mk1MTLVITrE0BQIrgwpLINfAPNHU3CAp2cTC3EsmLTGzKCkxL7tYoTw1JycvtbhYITk_MSezJDM_DwDY6xnR&q=fairbanks+wellness+coalition&rlz=1C1VDKB_enUS1010US1010&oq=fairbannks+welln&aqs=chrome.1.69i57j46i13i175i199i512j0i13i512j46i13i175i199i512j0i22i30l5.3557j1j4&sourceid=chrome&ie=UTF-8
tel:888-353-7574
tel:907-361-6370
http://www.maniilaq.org
http://www.svt.org/community_programs.html
http://www.setfreealaska.org


http://www.tananachiefs.org
https://www.tananachiefs.org/services/behavioral-health/omfrc/




2022 Biennial Review and Report

Possessing one or more substances with a total weight of less than one ounce containing a schedule VIA
drug;
Refusing entry into a premise for an inspection authorized under AS 17.30 (controlled substances).

0-$2,000

Tobacco, AS 11.76.100
Selling, exchanging or giving a cigarette, cigar, tobacco, or a product containing tobacco to a person under
19;
Maintaining a vending machine that dispenses tobacco products except as provided by law.

$300

Offense Penalty
Alcoholic Beverages,  AS 04.11, 04.16
License or Permit Required;
Presumption Concerning
Possessiginggg�
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https://www.alaska.edu/bor/policy-regulations/chapter-09-02-student-rights-responsibilities.php#P09.02.020
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These guidelines are meant to help educate our campus community about the consequences of actions involving

marijuana,
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Personal Use of Other Drugs (Cocaine, Methamphetamines, LSD, Fentanyl, etc) Violation Sanctions

1st Offense

University probation for 12 months; 
Completion of ܐ      
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Employees

The university will take one or more of the following personnel actions against an employee who violates P04.02.040 or
this regulation including requiring the employee to participate satisfactorily in a drug abuse assistance or rehabilitation

program approved by the university. Such actions may include, but are not limited to, the following which may be taken
in any order as deemed appropriate by the University:

1. Oral Warning- An oral warning is an oral statement or conversation initiated by a supervisor with an employee
indicating a performance expectation has not met. As a part of the verbal warning the supervisor will revisit with
the employee what is expected moving forward.

2. Written Reprimand- A written reprimand describes the nature of the offense or deficiency, the method or
methods of correction, and the probable action to be taken if the offense is repeated or the deficiency persists. 
The written reprimand will be placed in the employee’s official personnel file and also state the employee’s right
to request administrative review of the action.

3. Written Notice of Intent to Take Corrective Action- If corrective action more formal that written reprimand is
necessary, the supervisor will work with HR to notify the employee in writing of the action to be taken.

4. Disciplinary Probation- Any employee who fails to meet the performance standards or employment conditions
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’s ǹ w  tn r om ance
��

�Y �h �•€ �s�� �I �g �j ��� �j �P�E �g ![���Q�SC��E �I�h�I�I�j���Ip�by0

’s n ⅛  ꀀ n r omand  

ls�耀 yr䜀 S䌐  wri tt pa�wicy ot in  we su rtioc鉱  empoyar

fe਀ a�o犈膀 ⅛  ih a a   ꀀ h 

lmᡢ礰 htְ  g̀ w�耀 gef  S䌐 ho

on r omanden tate e瀃to ef eb袁耀hh̀ efo t�　

T v䤀ကefoआꏀS䌐  wt r r䜀r fc鉱 cy l o ige �n ⅛  i ks

�g �I � �I

https://www.alaska.edu/bor/policy-regulations/chapter-04-02-general-personnel-policies.php


2022 Biennial Review and Report

Alcohol and Drug Violation Sanctions and Consistency
Alcohol and Drug Related Violation Sanctions

The chart below shows a comparison of the number of sanctions given to responsible alcohol and/or drug violations to a

student on the Fairbanks campus between July 2020- June 2021 and July 2021 – June 2022.

During the 2020-2021 academic year, there were 292 sanctions given for the 68 responsible drug and/or alcohol

violations at UAF. During the 2021-2022 academic year, there were 190 sanctions given for the 40 responsible drug

and/or alcohol violations at UAF.

After student feedback suggested probation gave them the impression we did not believe they had capacity to change

behaviors, the use of university probation was modified to be applied only after the second offense.  After noting that

restorative sanctions were often not completed in full, we unfortunately had to direct back to online and in person

educators.  The goal moving forward is improved training for Resident Directors in creation of the restorative sanction

and procedures for follow-through – with an aim to increase the effectiveness of restorative sanctions.

CSRR will work with Residence Life to correct the inconsistencies with notifying parents/ guardians when individuals

under 21 are found responsible for alcohol and drug violations.  We are also working with them to understand the

philosophy behind restorative sanctioning and how best practices need to be demonstrated to fully implement this

specific sanction.
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Sanction Numbers

The highlighted columns are the sanctions that follow the sanction matrix.

Sanction 2020-2021 2021-2022

Additional Sanctions 41 12

Administrative Residence Life Hall Restriction - UA 5 2

Administrative University Trespass 2 1

Dean of Students Registration Hold 19 13

Interim Loss of Housing Eligibility - UA 0 1

Loss of Housing Eligibility - UA 8 6

Online Educators 57 29

Parent Notification 36 24

Reflective Essay 0 1

Restorative Sanction - UAF 25 11

Restitution 0 1

Substance Use Education Fee 1 20

Suspension with Restriction 1 0

University Probation - UA 67 38

Written Apology 1 2

Written Warning 29 29

The goal of the student conduct process is to provide compassionate accountability through education and intervention.

Ideally, the process will help students develop tools to use throughout their lives. We adapt the intervention approach to

each unique circumstance and provide an opportunity for growth.  We strive for fair and consistent practices for

sanctioning.  While a matrix exists that helps guide the conduct administrator, at times it is appropriate to deviate from

the matrix to meet students where they are developmentally. This contributes to some of the variety within sanctions.
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Analysis of Efficiency of Alcohol and Other Drugc
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● Reigniting the Social Norms Campaign - through Center for Student Engagement to create campus awareness

around current student behaviors

● Directive to the Prevention and Wellness Committee to guide alcohol/drug educational efforts and assessing

programs on a semesterly basis

● Strategic initiatives for programming support from CORE leadership at UAF

● Creating consistency in partnerships across campus for prevention and education programming - which can be

facilitated through the Prevention and Wellness Committee

Appendix A: UAF Residence Life Alcohol and Drug Policy
Alcohol Policy
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Appendix B: UAF Alcohol Beverage Application
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Appendix C: UAF’s Notice to Community Regarding Marijuana
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c. engaging in any other category ofat


