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 The safety plan for the employee to perform the required duties (e.g., social distancing, 

closed office spaces, limited interaction, staggered schedules).  

 

:KHQ�ILQLVKHG��FOLFNLQJ�WKH�³6DYH´�EXWWRQ�RQ�WKH�ORZHU�OHIW�FRUQHU�RI�HDFK HPSOR\HH¶V�ER[�RI�

information ZLOO�JHQHUDWH�DQ�³H[FHSWLRQ�OHWWHU´�WKDW�ZLOO�EH�HPDLOHG�WR�that employee. It is 

important to note, if not working on campus by exception, all work must be performed remotely. 

,I�VXSHUYLVRUV�GHWHUPLQH�WKDW�DQ�HPSOR\HH¶V�ZRUN�FDQQRW�EH�GRQH�UHPRWHO\�DQG�the does not fit 

an exemption, administrative leave should be charged.   

 

mailto:ua.covidstatus@alaska.edu

